
Section I. Program Completer
How many candidates completed programs that prepared them to work in preschool through grade 12 settings in the 2011-
2012 academic year (September 1, 2011-August 31, 2012) ?

Include candidates who

 completed a program that made them eligible for a teaching license, 

 are licensed teachers who completed a graduate program, and

 completed a program to work as a school administrator, school psychologist, school library media specialist, reading
specialist, and other specialties in schools.

Include the candidates who have completed a bachelor's, post-bachelor's, master's, specialist, or doctoral program. 
Programs may or may not be tied to a state license or credential.

Section II. Display of Candidate Performance Data
Where is candidate performance data displayed on your institution's website?
Transparency Report for 2011-2012:
http://www.limestone.edu/teacher-education-program
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Section III. Substantive Changes

Have any of the following substantive changes occurred at your institution or unit during the 2011-2012 
academic year?

1. Addition or removal of a preparation program at any level (e.g., a master degree).

No Change / Not Applicable

2. Changes in program delivery from traditional to distance learning programs in which more than 50 percent 
of the courses are not delivered face-to face.

No Change / Not Applicable

3. Change in control of institution. Please indicate any changes in control or ownership of the institution such 
as a merger with another institution, separation from an institution, purchase of an institution, etc.

No Change / Not Applicable

4. Increased in program offerings for education professionals at off-campus sites both within and outside the 
United States.

No Change / Not Applicable

5. Significant changes as the result of a natural disaster or other unforeseen circumstances.

No Change / Not Applicable

6. Significant change (25 percent increase or decrease) in Delivery of a program in whole or in significant 
part by a non-profit or for-profit partner

No Change / Not Applicable

7. Significant change (25 percent increase or decrease) in Budget

No Change / Not Applicable

8. Significant change (25 percent increase or decrease) in Candidate enrollment

No Change / Not Applicable

9. Significant change (25 percent increase or decrease) in Size of the full-time faculty

No Change / Not Applicable


Fall 2011-Spring 2012 Student Teacher Exit Survey Results


Please give a general evaluation of your college supervisor.


		· My college supervisor was wonderful.  She observed me regularly and made herself available to meet with me often to ensure my understanding and aid in my progress.  I knew I could trust her comments and advice on my performance in the classroom because of her regular attendance during my lessons.  She was able to help identify strengths and weaknesses for me to focus on and was quick in giving feedback on assignments.  I received prompt responses to my many questions and felt very supported throughout this experience.



		· Dr. Schubert is a very professional and knowledgable college supervisor. Her wealth of knowledge was evident each time I asked her for advice. She provided me with many strategies throughout my student teaching experience. Dr. Schubert never left me feeling like she did not support me and always made sure that I knew she was there for me whenever I needed her. She was always quick to respond each time I would email her with a question or concern. Her support each day helped me to conquer a diverse classroom setting. As a college supervisor she goes above and beyond the expectations and I feel lucky to have had her throughout my student teaching experience. 



		· My college supervisor was helpful. She wanted me to succeed. I feel that in the end she was proud of my accomplishments.



		· My college supervisor was awesome.  She gave me a lot of advice and suggestions and I appreciate all that she told me because it will make me a better teacher.  I learned a lot from her. When it came to my lesson plans I do wish I would have gotten feedback a little sooner.  That is my only criticism.  I didn't get any feedback on those until about half way through and I wish I would've known what she wanted a little earlier so I didn't have to re-submit some of them.  After that I got feedback quicker though and I appreciated that.



		· My supervisor was very punctual, gave excellent feedback, and was always available when I needed her.



		· Great. Worked out schedules and observations with ease. Not a problem at all.



		· I feel that the instruction given by Dr. Presley has been invaluable to me and my future as an educator. However I do feel that this semester was not his best semester of instruction due to reasons that were beyond his control. He has had a large course load at the college and wasn't able to give the attention to the student teachers that should have been given to them. I also feel that everything that was suppose to be done for the portfolio wasn't laid out clearly from either side of the education department either formally or informally. It is possible that I missed some of the information in the orientation. However I feel that it has been unnecessarily chaotic trying to figure out what needs to be completed. 



		· My college supervisor did a great job of being available and offered valuable and appropriate feedback.





Please give a general evaluation of your cooperating teacher.


		· My co-operating teacher was very good.  She was a great source of information throughout my student teaching.  She shared many strategies with me and encouraged me to use a variety in teaching.  She allowed me freedom to teach her class as though they were my own, because for those few weeks they were.  I know this was difficult for her because of how committed she is to her students, but she knew it was necessary in order for me to develop my classroom management skills and refine my instructional process in the classroom.  I am so grateful to her for having that wisdom and allowing me this opportunity to grow.  She offered tons of support and feedback and advice in classroom management and lesson planning.  



		· Barbara Guthrie is a very talented teacher. She has many years of experience and has a wealth of knowledge. Each day she shared ideas with me and helped me plan lessons that would meet the needs of very diverse learners. She never complained when I wanted to stay late to work on planning and she offered many stragies to help me. She is a mentor that I know I will be able to call upon for many years to come. 



		· My cooperating teacher was somewhat helpful. I feel that there was a lack of communication. I also feel as if I was there to give someone a break more than to learn.



		· My cooperating teach has been very helpful. She has constantly given me great ideas for activities and lessons that have worked for her in the past. She also offers a lot of constructive criticism in terms of class management which has allowed me to become a stronger instructor.



		· My cooperating teacher was amazing.  She was very helpful and she taught me a lot.  If I had a question or I needed help with something she was there for me.  She made my experience better than I could have imagined it would be.  She also taught me about all the little details that comes along with teaching that I didn't know about.  Overall, I learned a lot from her and she was a great person to learn from.  She gave me a lot of advice and I will always thank her for that.



		· She was extremely helpful, allowed me full control of the classroom, gave me advice on handing situations with students, shared personal experience, and was very open to any ideas that I could bring.



		· Absolutely fantastic! There every step of the way and was in constant communication throughout the process.



		· I feel that my first placement was an exceptional teacher but wasn't as involved as he could have been with doing above and beyond the call of duty. I believe he cared to some extent but it wasn't any more or less than the minimum effort. However, anytime I needed something from him it was done right away, which I was very thankful for. I learned many valuable lessons from him and I feel that the placement was very helpful to obtaining my career goals. 
My second placement was very enjoyable and more along the lines of the age group that I would prefer to eventually teach. I had a wonderful teacher who's musicianship allowed me to learn from and practice many techniques that are the mark of a good conductor. At times my teacher seemed to procrastinate which I feel slowed down my progress. There didn't seem to be much preplanning done ahead of time, although everything that needed to get done was done in a timely manner, but it wasn't done until it had to be done. I feel that if there was a little bit more preplanning early in the semester or over the summer break that it would have made class less stressful for the students. I also feel that this would prevent the teacher from having to work extremely long hours each week. I want to stress that this was absolutely the best placement that I could have asked for. If I had to do it all over again I would want it to be where I was placed! Exceptional musician and teacher!!!!!!!!!!!!!!!!!!!!!!!!!!!!!



		· My cooperating teacher did a good job of providing feedback and was available for help.  However the feedback did not always provide solutions to problems.  The cooperating teacher did not encourage me very much during my student teaching when I was struggling with certain things.





		Please give a general evaluation of your student teaching experience.



		· This student teaching experience gave me a more realistic view of being in the classroom.  In all of my field experiences I have learned so much, but the length and consistency of the time spent in the classroom during student teaching, gave me more of an understanding of the classroom.  I now feel I have a more realistic view of the students, their behaviors and their capabilities in the classroom.  I have learned so much more about time management in the classroom and how to work on that during my lesson planning.  This experience was well worth my time and effort, I learned so much about myself as a teacher that I never would have learned otherwise.



		· My student teaching experience was challenging but I was determined to conquer the diverse setting. I learned so many strategies throughout my experience that I maybe would not have had the opportunity to learn if I had not been in this classroom. It was evident from day one that I would need to meet the needs of a very diverse group of children. I also had to focus, greatly, on classroom management. I will say that I witnessed so much growth in myself and the students throughout my student teaching experience. 



		· I learned from an expert and feel overwhelmed at the idea of having to try to live up to her expectations of what I should do. I understand so much more how the day to day operations of teaching flows. Time, students, curriculum, activities, and interuptions are the normal day for all teachers. Getting to know the students is the first thing you do. How they respond, read, interact with each other, and the age of maturity and level of learning is the basis of how you evaluate material for them. She makes reaching understanding with all students and learning levels look so easy when it is not. Integrating all of the learning levels and student personalities is a challenge that has to be one in which you have the student's best interest in play. Going home and having aha moments for certain students and coming back to class and implementing ideas to help that student is the ultimate act of loving a student deeply and wanting them to succeed. I had the opportunity to be at an IB World school and not only planning lessons for our regular district curriculum but integrating international baccalaureate curriculum along with the regular lessons and teaching students on a global scale to realize what happens everywhere else in the world affects us here in South Carolina. It was daunting in the beginning and I felt as if I were drowning, but with the guidance from all of my 3rd grade teachers and Mrs. Wilson, little by little I began to understand and develop a rhythm and when it clicked, I have never been more proud of myself. Frustration began to be rewarded by positive reinforcement and I learned the reason I wanted to be a teacher-my students and ALL students deserve the tools and a loving teacher to guide them in learning.



		· At times, I did feel like I wasn't getting "teamed up on' from college supervisor and cooperating teacher. This was resolved though and everything worked out.
The teaching and the children were great. I am happy to have had the experience.
I also feel that more time could be into the daily preperation if the following weeks lesson plans were not always the concern.



		· I have learned a lot throughout my student teaching experience. While discourgaed at first by the work load, I have learned to manage the work load while still maintaining a positive outlook on teaching.



		· I loved student teaching.  Before, I was terrified but after I met my cooperating teacher I was so much more at ease.  She made my experience much better than I thought it was going to be.  I had a lot of fun and I learned a lot, both from my cooperating teacher and my supervisor.  I also learned a lot from the other second grade teachers at my school.  They all made me feel very welcome.  I will say that it was a lot less stressful to me than I thought it would be.  There were definitely time where it was stressful and over whelming but I handled it better than I thought I would. I had a great time student teaching.



		· It was something that I enjoyed very much. Getting to learn hands on how a school really functions isn't something that is taught in school. 



		· I enjoyed myself doesn't capture the experience in words. I had a BLAST!!!



		· I felt that my experience went very well and that I was really able to learn a lot from both of my placements. I wish that I would have been more on top of things and not have to rush to get my portfolio done. I feel that I did everything in my power to be ready for my classes each day but just didn't get everything typed for those classes. The Music Ed part of my student teaching needs to be improved. Perhaps a more structured program should be in place with a clear outline of what needs to be completed and when. I feel that overall the education department knows what should be done with the student teachers but most of the separate departments do not have their ducks in a row. I worry that future student teachers will suffer from this separation like I did. I think that the entire education department should make sure that each program has a clear cut plan in place of what they want their student teachers to do. I cannot emphasize this enough that their are gaps that need to be addressed. I want to make myself clear in saying that I do not feel the instruction or the instructors are the problem. I feel that the education and those educating are well above par. There is a gap in what exactly the student teacher is to get out of this process and what they are to complete.  



Also FYI- ALL STUDENT TEACHER SHOULD USE LIVE TEXT FROM THE START OF THEIR EDUCATION. HAVING THEM USE IT THEIR LAST SEMESTER DOESN'T WORK! IF THAT IS THE GAME PLAN THAT THE ENTIRE EDUCATION DEPARTMENT WANTS TO DO FOR THE STUDENT TEACHER PORTFOLIOS THEN DO IT. IF ITS NOT THEN THEIR NEEDS TO BE A UNIVERSAL MOLD THAT NEEDS TO BE USED FROM DAY 1. 



		· My student teaching experience was very challenging, but I think that the challenge forced me to become a more effective teacher.





		Please rate the Academic (General Education) Courses at Limestone:



		Excellent: 8



		Good: 1



		Fair: 1





		Please rate the Educational Methods Courses at Limestone:



		Excellent: 9



		Good: 1





		Please rate the Field Experiences (Participation in Schools) at Limestone:



		Excellent: 9



		Poor: 1



		Please rate the Clinical Experience (Student Teaching) at Limestone:



		Excellent: 9



		Fair: 1



		Please rate the Academic Advising at Limestone:



		Excellent: 8



		Good: 2





		If you had any difficulties with academic advisement, please describe them.



		· I never had a question or a problem that went unanswered. I felt that my instructors truly wanted me to succeed.



		· I didn't have any difficulties with academic advisement.



		· N/A



		· I did my own course design all four years. I created my schedule and my adivsor simply selected the classes. I made it easy for Dr. Poovey every step of the way.



		· None. Had everything that I needed to complete my degree in order and on time. 



		



		Please rate your orientation experience. (This took place the day before clinical practice began.) (Question added for Spring term.)



		Useful: 4



		How prepared were you regarding the ADEPT process?



		Well prepared, I knew the expectations.: 3



		Prepared, but there were expectations I did not realize.: 1



		What were the most beneficial experiences you had at Limestone College relative to your clinical experience (student teaching)?



		· The field experiences I had were most beneficial in preparing me for student teaching, along with the variety of teaching methods I learned in my education classes, and how to write detailed lesson plans.  I found these all extremely helpful in preparing me for the tasks that would lay before me.



		· The 30 hour field experiences were beneficial because it enabled me to see different teachers using strategies that worked. 



		· Learning about interviews and the process of interviewing for a teaching job by Mr. Hudson.  



		· Education methods courses well prepare you for the clinical experience.



		· Throughout my time at Limestone my advisor was constantly making connections and preparing us for student teaching. I think the fact that we were always moving towards to a role in education made it an easier transition from being the student to being the teacher.



		· I think the most beneficial experiences were the field experiences we had to do because they put you in the classroom and that's where you learn the most or at least I do.  I learn better from observing and being in an actual elementary classroom helped me learn a lot.  You learn about how those teachers run their classroom, how they teach, how they handle their students, and how the school days goes.  I also think another beneficial experience was having only 6 classmates in my methods classes.  We all got very close and could share our ideas.  We could also have one on one time with our teachers.  I think that helped me a lot also.



		· I believe that the practicums were the most beneficial.



		· The practicum aided in my comfort with the age levels and the school setting. 



		· The times that I was aloud to simply experiment with a class and try things that I've learned but haven't gotten the chance to try out. 



		· The methods courses provided content towards teaching strategies that helped me during my student teaching.





		What were the least beneficial experiences you had at Limestone College relative to your clinical experience (student teaching)?



		· Some of the required classes seemed pointless in my opinion.  Critical thinking was one of them.  If I can make it through four years of college and not have the metacognition skills necessary to make a class like that obsolete than there is something flawed with the institution.  I understand the college needing to make this a requirement in order to maintain a standard of excellence as far as the school's accreditation is concerned, but really?  Throwing educated fools into a class like that just before graduation to ensure they know how to think properly seems pointless.  My advice would be to require freshmen and incoming sophomores to take this class and learn how to think before they go through these general education classes not having a logical thought process.  If it is necessary to make this course a requirement than that would be my advice to make it more efficient.  Luckily, I came into college with a fully functioning brain, great metacognition skills, and knowing how to defend my thought processes without sounding like a fool, so that class felt like a great waste of time to me and least beneficial to my student teaching.



		· I found the elementary PE class to be the least beneficial. It was somewhat helpful but if I had to pick a course it would that one. 



		· I feel during the course just before student teaching or half way through the program there should be a class on developing resumes and what is needed for looking for a position.



		· The science research paper.



		· The practicums were not very helpful at all. They were extremely boring with minimal interaction. It doesn't give you a good feel for what actual teaching is like.



		· The least beneficial experiences for me were probably when I took my methods classes.  I took them as a junior which is when you are supposed to take them but most of my classmates at the time were seniors.  So they took their classes and then went straight to student teaching.  Everything that we learned was fresh in their minds.  But I took them and then had another year and a half before I student taught.  I had to go back through all my stuff to remember a lot of the things we did.  By the time I student taught I had forgot a lot of everything we did.



		· Don't truly have any that come to mind.



		· The times that I spent observing classes that had nothing to do with my major. 



		



		What are the strengths of the ADEPT process?



		· The high standards of ADEPT are great strengths.  This ensures that the teachers going through this process come out highly qualified which is necessary in the education field with so much at stake.  



		· The ADEPT process of long range and short range planning is very beneficial. I also like the way the process is very straight forward. I always knew what was expected because it was right there in black and white. 



		· I feel the process holds teachers accountable for developing appropriate learning tools, lessons, and assessments for each student and the different learning styles that are part of a classroom.  The instructional process not only contains instructional competence but classroom management competence and student expectations are clearly stated and the teacher guides students through each step of learning without moving ahead until understanding is met. This process can be a guide to remind teachers what is expected and how to scaffold learning. Guiding students by analyzing each student performance and reflecting constantly during teaching allows for the teacher to adjust and change according to student need.



		· It is an outline of exactly what you need to accomplish.



		· Forces the instructor to be prepared.



		· I think the good thing about ADEPT is that it breaks down everything you do into sections.  It helped me make sure I had everything I needed to in my lesson plans and it helped me manage my classroom.



		· I liked the fact that you could see the changes from mid-term to final. It was a very through grading process. I now know that is how I will be observed as a teacher which puts a lot of ease to the mind! 



		· Accountability. The process is direct and easy to follow, as well as understand.



		· The ADEPT process requires each teacher to be effective and achieving the 2 or 3 category will require effective teaching.





		What are the weaknesses of the ADEPT process?



		· As far as what ADEPT's goals and intentions are I find no flaws in the process.  However, I do hate we do not have a similar process for other educational factors.  Since we all know that highly qualified staff is just one major factor in education and that the real teaching begins at home.  I would like to see an ADEIP (Assisting, Developing and Evaluating Intentional Parents) process, and an ADESS (Assisting, Developing and Evaluating Successful Students) process.  Our society is in such desperate need for parents and students to take more responsibility for this education issue we are facing as a Nation, we need to work together on this.  I hate that teachers seem to be the only ones required to remedy this situation.  I'm glad there is an ADEPT process for teachers to go through, but it's only weakness is that it starts and stops with the highly trained staff, and doesn't extend to all the participants in the education process.



		· The ADEPT process is very time consuming. 



		· I feel there is a lot of repetiveness but to be a professional you must be able to take in information and be ever-changing in learning for yourself and not just for the students. You have to constantly change and realize you do not do the same thing next week because what was used this week needs work!



		· I believe using this on a single lesson is almost unfair because the evaluator can not see what has been taught prior and also can not see the preperations.



		· I think that the ADEPT process may focus a little to much on stating objectives and makes the planning process far more time consuming and not neccessarily as effective.



		· It's a lot to take into consideration when teaching and planning. It gets overwhelming.



		· I didn't find any.



		· None.



		· Needs to be introduced sooner for student teachers to have a better understanding of the entire ADEPT process. I feel that I have a huge weakness in this area and I worry about getting into my first job and having to go through this. 



		· The ADEPT process does not specify categories such as music education which tend to be different when it comes to assessment.





		What changes would you recommend in the Teacher Education Curriculum at Limestone College?



		· I feel I have made a number of helpful suggestions already.  In addition to those previously mentioned I would like to add that as a student trained by the staff at Limestone to be an educator that presents herself in an appropriate and professional manner as to represent Limestone college with both dignity and respect for myself, my degree and my profession, I expect no less from the staff that trained me.  My Education Teachers stressed professionalism to me and exhibited these attributes in every part of their classes.  However, the same high standards did not hold true throughout the campus and in my general education courses.  But I've been told that is the difference between public education and college education.  I paid for the lack of professionalism in the classroom that I am trained to exhibit for my students.



		· More courses on the development of children and more courses on technology, specifically the Promethean Board. 



		· As a teacher knows.  You change according to student need. This group of students will not need what the next group will........



		· The program as a whole is set up well, I think that I just had a bumpy experience.



		· I would be nice to have a wider variety of instructors.



		· I wouldn't change a lot.  The only suggestion I would make is do a lot of hands on things in the methods classes and don't just read or go through the book.  I learn from doing and I think it will be more beneficial to the students to do something instead of listening about stuff we should do in the classroom.  Also, as an athlete is was hard to do the field experiences for more than an hour at a time.  I felt that I didn't learn as much as a could while only being there for an hour at a time.  I think at some point students should have to complete at least a few days or a week of a full day at an elementary school to make sure this is really what they want to do.



		· I would definitely change the length of the lesson plan template that we had to use this semester. With the two projects that we have to have completed, it was extremely difficult to put that much information into the computer. 



		· Have as much writing experience that will be beneficial on the Praxis II OLT exams. This is directed at music in particular. I struggled a bit with that test and I know that future students would benefit from more experience with the writing required.



		· A universal mold and process that starts day one for all student teachers no matter the exact major should be in place. 



		· More experience in the field would be beneficial to future student teachers.





2011-2012 Student Teacher Exit Survey Results



Section IV. Areas for Improvement

Summarize activities, assessments and outcomes toward correcting AFI(s) cited in the last Accreditation Action 
Report, if applicable.

Areas for Improvement related to Standard 1 cited as a result of the last NCATE review:

All programs have been nationally recognized. 

Areas for Improvement related to Standard 4 cited as a result of the last NCATE review:

Although the unit faculty demographics are homogeneous by race, the college faculty demographics are becoming more diverse 
giving our candidates opportunities to interact with members from diverse ethnic/racial groups. Candidates are also working with 
diverse k-12 faculty as they become more active in field and clinical experiences. In addition candidates participated as audience 
participants in a Diversity Panel Discussion this fall with a diverse panel on diversity issues. The next panel is scheudled for April 
22, 2013.  Limestone is a host for Teacher Cadet programs from three different high schools with diverse racial and gender 
demographics which we make concerted efforts to recruit from. We hosted the second annual Teacher Cadet conference on March 
11, 2013 to inviteTeacher Cadets from South Carolina to increase our pool of diverse potential candidates. We are in the process 
of having a Call Me Mister Program in fall 2013 to recruit African-American males.The demographics of the unit have increased in 
diversity. During the 2011-2012 year 6 (12%) minority candidates were enrolled as well as 16 (33%) male candidates. 

Areas for Improvement related to Standard 6 cited as a result of the last NCATE review:

The unit now has a work-study student to help with clerical duties. The unit also shares a full-time administrative assistant with 
Academic Affairs to help with duties as assigned including background checks, file preparation and information dissemination. The
additional support allowed for Limestone to pass Standard 2 at the Acceptable level in our focus visit with no AFIs. 

Section V: Continuous Improvement Pathway

1. Check the standard your unit has selected to move toward target level for your next onsite visit.

2. Summarize progress toward target level performance on the standard(s) selected. 
The unit has conducted two focus groups regarding moving toward target in standard 3: faculty and induction teachers. The 
feedback has been compiled and is now under review with the Teacher Education Committee. Each program is currently 
composing proposals for field experience improvement including closer alignment with coursework and content. Plans are also 
under construction for a professional development school for the early and elementary education programs.
Both unit and school-based faculty are involved in designing, implementing, and evaluating the unit’s conceptual framework by p-
12 participation on the Teacher Education Committee. They each participate in the unit’s and the school partners’ professional
development activities and instructional programs for candidates and for children by participation on Diversity Panel discussions, 
shared professional development provided by the school district (common core and textbook caravan at Cherokee County School 
District) and unit (Teacher Cadet Conference). The Director of Teacher Education and each designee at each district office jointly 
determine the specific placements of student teachers to maximize the learning experience for candidates and P–12 students. 

3. Summarize data to demonstrate that the unit continues to meet Standard 2: Assessment System and Unit Evaluation in 
the area of unit operations. Submit sample data/evidence/exhibits, one or two samples.

1. The unit's assessments are not fully aligned with national program standards. (ITP)

1. Candidates have limited opportunities to interact with faculty members from diverse 
ethnic/racial groups.

(ITP)

2. Candidates have limited opportunities to interact with other candidates from diverse 
ethnic/racial groups.

(ITP)

1. The lack of technical and clerical support limits the unit's ability to develop and implement an 
effective assessment system.

(ITP)

Std. 1gfedc Std. 2gfedc Std. 3gfedcb Std. 4gfedc Std. 5gfedc Std. 6gfedc



Governance:The Teacher Education Committee continues to be the main decision making body of the unit. However, the Director 
now meets more regularly with program coordinators and clinical supervisors for feedback and monitoring of candidates. The 
checks and balances system between the unit, divisions, and administration continue to work efficiently for the unit.
Planning: Individual programs have submitted plans for course changes and field experience improvement. Specifically, the math 
education program has proposed a second methods course based on feedback from exit surveys. Any changes must be approved
by department, division, Teacher Education Committee, Curriculum Committee, and faculty vote. It is the role of the Teacher 
Education Committee and Director to see that any changes bring the program in closer alignment with SPA, NCATE, and state 
regulations and/or standards.
Budget: No budget changes were made between the 2011-2012 and 2012-2013 year specific to Teacher Education. The budget 
system at our institution is by division, not specific to teacher education.
Personnel: No changes in personnel were made during the 2011-2012 year. However, one new adjunct professor in Physical 
Education was added. 
Facilities: The recent acquisition of a new building on campus has allowed for the physical education department to have adequate
space including a human performance lab. 
Services and Procedures: The advising system at the college recently became more automated with the capability of candidates to 
submit their own schedules. The advisor is still responsible for approving course selection, however. This procedure has cut down 
on the time it takes to advise students. The LiveText system is still used for candidates to have references submit dispositions
surveys for approval to student teach. The LiveText system also now allows for a Field Experience Module that allows for 4 way 
communication between student teacher, cooperating teacher, college supervisor, and Director of Teacher Education. Weekly 
progress reports are submitted through this system.
Resources: The unit purchased a site license for Praxis I preparation with Northstar Learning. The fall 2012 semester was the first
time of use. Praxis I data is still coming in from the initial group of users. 

Exhibits that support the narrative:  2011-2012 Student Teacher Exit Survey Results 

Report Preparer's Information
Name: Shelly Meyers

Phone: 864-488-8207

E-mail: smeyers@limestone.edu


